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PASTOR’S NOTE 
 
Hello First Presbyterian faithful!  I’m so glad to talk with you about this vibrant period of 
ministry between settled pastors!  I want to share with you some important information 
about what I see as important to the interim time, and the purpose of what we would need 
to do before a settled pastor is called.   
 
Interim ministry is vital ministry.  It is a time of listening and discernment…a time of healing, 
letting go, and taking hold…a time of creativity and experimentation…a time for building 
healthy relationships and optimal practices…a time of envisioning and implementation…a 
time of exploring possibilities and living into God’s call to us in the future…a time of 
preparation and with a focus on building unity of mission…and a time of welcoming and 
affirming the newness that a new settled pastor will bring to this community of 
faith.  Interim ministry allows churches to become spiritually disciplined as faithful church 
family so as to be prepared to receive and offer gifts of mutual ministry with a settled 
pastor, whose own vision of ministry is in congruence with that of the congregation.  This is 
God’s grace in action, developing, edifying, and manifesting the Spirit that will help the 
church to grow and flourish into the future to which God is calling us.   
 
Due to the intentional nature of interim ministry, there are tasks that are necessary to 
address before calling a new pastor.  The 5 Developmental Interim Tasks are: 
 
 

1. COMING TO TERMS WITH HISTORY:  This task involves addressing challenges, 
successes, and other happenings in the life of the church (particularly in the last 
10 or so years).  Are there unresolved issues that we need to address to help us 
move forward in the envisioning process we will be doing later?  Is there grief of 
any kind that needs to be let out (and/or let go)?  What have been the things that 
have most affected our congregation in the last decade?  What have been the 
communication patterns, and the way of dealing with routine business – as well 
as concerns or conflict within the church?  Have they been healthy?  How might 
we improve these?  How do we see our heritage and identity as a community of 
faith?  Is the heritage static, or ever-changing?  Who have we served?  How have 
we served?  Will we need to rethink who and how we serve in the future to be 
God’s light to the community and world?  How have we dealt with change?  Has it 
been constructive and encouraging of the talents and passions of each of our 
members and staff?  How can we learn to be even more healthy in our 
relationships?  Is who we’ve been who God is calling us to be?  
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2. DISCOVERING A NEW IDENTITY AND DIRECTION (ENVISIONING):  Who are we 
now, and who is God calling us to be in the future?  How do we envision our 
church responding to God’s call to our community and world?  What vision, 
mission, and covenant statements need to direct us going forward given our core 
values as a congregation?  What things should we focus on doing and being given 
there are so many things we could do and be?  What would best serve our 
community, and what is our niche within the religious community here in this 
wider community?  What changes might we need to make going forward to 
implement our vision and mission statements? How can we best provide spiritual 
growth to our members while enlisting them to serve the wider world?  What are 
our core values – the ones we will uphold above other competing values?  What 
might be our challenges in living into our faith?  What sacrifices are we willing to 
make to be faithful to our core values?  Are we resolved to follow our calling 
despite hardships/obstacles?  Are we more concerned with increased numbers, or 
increased spiritual growth?  Are we an umbrella church that tries to accept 
everyone, or a focused church who ministers to a more specific 
demographic?  What are the pros and cons of these different ways of being 
church given our community?  Are we a church that mainly meets the needs of its 
members, or a church that sees our purpose existing outside our church 
walls/doors?  Are we a belief-centered church, or an action-oriented 
congregation?  Are we a church that is progressive, conservative, middle-of-the-
road, or some mixture of these?  Are there virtues we seek to cultivate in all of our 
members as a means of our discipleship in building Christian character; and, if so, 
what are they -- or what do we think they should be?  Are there behaviors we 
insist upon by our members to abide, and that we intentionally promote so as to 
give meaning to membership in our community of faith?   
 

3. SHIFTS OF POWER/LEADERSHIP & OPERATIONAL CHANGES:  How can we best 
transition from our past to our future organizationally?  How do we create a 
church environment/ambience that is consistent with and promotes our 
vision/mission?  How can we best prepare ourselves for changes in pastoral 
leadership which will involve differing styles of worship, management, and 
emphases?  What values and characteristics do we want in a settled pastor?  Do 
we need to consider different ways to enlist, train, and nurture lay leadership in 
the church to best meet our vision and mission of who we are called to be?   Is 
there a need for organizational restructuring, and/or revamping of our 
constitution, by-laws, and ways of work?  How can we make our leadership more 
inclusive and representative of our congregation and community?  How can we 
affirm the gifts, talents, and passions of each of our members and active friends 
within our church? 
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4. RENEWING OUR DENOMINATIONAL COVENANT/LINKAGES:  How have we interacted 
with our presbytery and within the Presbyterian Church USA, and how might we improve 
these relationships?  How much support should we commit to our wider denomination in 
our covenantal commitment to the Presbyterian Church?  How can we be benefitted by 
programs and interactions with our wider Presbyterian connections?  How can the wider 
church assist us in our ministries, and we with theirs?  Are there ways we could engage in 
mutual ministries with other Presbyterian churches in the area?  Ecumenically?  What do 
we need to know about our Presbyterian heritage that we don’t know currently?  How do 
we see our local church identity as tied to the wider denomination?  Can we improve our 
commitment to having our members represent the wider denomination on teams 
needed by our Presbytery?  What financial and human resource support are we ready to 
contribute?  How can we better work with our wider church settings to not only support 
ongoing work, as well as to create new possibilities for ministry by our denomination? 

 
5. COMMITMENT TO NEW LEADERSHIP AND TO A NEW FUTURE:  This involves 

putting our hearts and hands into our new vision, mission, and core values that 
we agree upon during our envisioning process so as to attract leadership capable 
of and enthusiastic about making these things real in the life of our 
church.  Selecting leadership, both pastoral & lay, that will help us to implement 
our ideas and live out our identity requires our congregational support and 
encouragement at all times.  A commitment to that which will be “new” always 
involves “change;” and we are to prepare ourselves heart, mind, body and spirit 
to welcome the new reality that will be ours in worship, programming, service, 
education, organization, outreach, etc.  Are we convicted by our ideals such that 
we are willing to live into the mystery of our attempts at creating them into 
reality?  Will we support our new ideas with new methods of bringing them into 
fruition?  It is important that we live into our new identity before calling a new 
pastor so as to work out the kinks in the system before the pastor arrives.  This 
enables the pastor to enter a church that is smoothly functioning into its new 
identity.  Are we willing to commit to the completion of the interim processes 
before inviting a new pastor to lead us into the future we see before us?   

 
These developmental tasks are necessary for our church to transition in a healthy and 
flourishing way from the last settled pastorate to the next one.  It is not a process to be 
rushed or constrained by personal interests, but carefully engaged for the sake of the whole 
current membership with special attention to the future membership that is yet to be.  We 
will need to ask ourselves how our world has changed, how it views religion and Christianity, 
how we can engage those seeking spiritual community and serve the needs of their souls, 
how we can make a unique contribution to the betterment of our community and world, 
and how we can continue to be light to a world that is ever changing and is in need of sacred 
direction.   
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There are 5 additional interim tasks, more spiritual than developmental, that I also feel are 
necessary for best living out our calling by God to our world:   
 

1. GETTING TO KNOW EACH OTHER SPIRITUALLY ON A DEEPER LEVEL so as to better serve, 
and serve with, one another.  We each need to grow in spirit as individuals, but this also 
involves us growing in spirit as a community of faith.  Building deeper bonds and 
relationships with one another is vital to the success of our continued ministries. 
 

2. COMMITMENT TO CHRISTIAN DISCIPLESHIP AND ADVOCACY FOR GOD’S 
WORLD/CREATION.  Church is not a social club, or place for networking with others for 
business purposes.  We are called to live out the values and virtues of Christ in this world 
through our daily living.  Going to church is not enough.  Our values need to be revealed in 
our lifestyles and the things we place priority on within our lives.  How can we help 
others?  Who needs our help most?  What can we do to connect our Christian values to a 
world in need of the services we can provide?  Are there standards of conduct and 
behavior that we expect from our membership – not just at church activities, but in 
workplaces, schools, social outings, and ways of serving the wider world?  What does it 
mean to be a member of this particular Presbyterian church, and how do we expect that 
to be evidenced in our daily lives? 
 

3. INSTITUTING “CREATIVE RENEWAL” AS A NORMATIVE PRINCIPLE WITHIN THE 
CHURCH.  The church that never changes dies.  Those that prosper are the ones that take 
the spirit of tradition to meet the needs of the present and future.  Creativity is thus a 
necessary feature of such churches.  The willingness and desire to change, not for 
change’s sake but to remain vital and flourishing, is a palpable part of the ethos of the 
most vibrant churches.  They are willing to experiment and try new things, and are 
comfortable with temporary failures because of the quest to constantly improve.  Nothing 
except the desire to love one another, come what may, is to be written in stone.  By 
supporting and encouraging the creativity of all our active congregants and staff, we 
embolden our church to respond to God’s call to life abundant – thinking of what could be 
rather than limiting ourselves to what is. 
 

4. THEOLOGICAL REORIENTATION:  Any time we consider what will be our vision and 
mission for the future, we also need to rethink what theological framework supports that 
vision and mission.  Being church in the 21st century, like every century before, requires us 
to look at our stories, values, hermeneutics, and programming in ways that will best 
respond to God’s call in our time and culture.  What is the role of being 
prophetic?  Pastoral?  Values-based or Belief-based?  Socially active and engaged?  Inclusive 
or exclusive?  Do we focus on doctrines or deeds?  Self-care or other-care?  What type of 
Christians would we identify ourselves to be?  Are we pluralistic and open to non-
Christians (including agnostics, atheists, and those of other faiths), or are we more 
narrowly defined?  What are the spiritual virtues and ethical character traits we want to 
exemplify to the community and world?  How do our answers change how we need to 
worship, organize, and implement our ministries? 
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5. GROWING COMMUNITY AND RELATIONSHIPS OF MEANING AND PURPOSE:  We are to be 
a spiritual family, perhaps closer to one another as soul companions than even those 
within our families of origin.  People may initially come and join church because of some 
inspiration they find in the worship, educational programs, or ministries of the church; but 
they stay because of the closeness and depth of the relationships they create with 
others.  Those most excited about church are those who find spiritual siblings whose goals 
and values are similar, and/or who affirm them just as they are even despite varying goals 
and values.  A spiritual community needs to touch a person’s sense of meaning within the 
world, and to grant them opportunities to live out their purpose through the ministries of 
the church.  The more we develop caring, compassionate, loving, peaceful, generous, 
forgiving, and inspiring relationships, the more we feel that our lives make a difference 
and our community makes a difference.   

 
There are varying ways we may do all of these things as we live out the blessings of the 
interim time.  I will be glad to expound on options with the appropriate church bodies, and 
suggest an order of activities if so desired.  It is a time for us to open our hearts and minds, 
reevaluate, and listen to God’s voice calling us to a new chapter in our collective faith 
journey.   
 
One of the first things we will be doing is to work on our getting to know each other better 
spiritually.  Whether it be “Getting-to-know-you” sessions, worship philosophy discussions, 
having “Heart and Soul” (getting to know each other’s spiritual journey) gatherings, spiritual 
growth groups, classes/workshops/or Bible/book studies, or other such opportunities, we 
build respectfulness and love within our church family by sharing our faith journeys with one 
another.  This may be the most important step of the interim process, to my mind – 
especially when rebuilding camaraderie and trust in the congregation. 
 
I look forward to your enthusiastic participation in this interim process.  I am always amazed 
at the unforeseen blessings that happen when people take this process to heart, and share 
from their soul with one another.   
 
Love and peace, 
Rev. Bret S. Myers 
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PERSONNEL REPORT 
 
Even with the lingering challenges of the pandemic and the new challenge of our pastoral 
transition, church staff were able to serve the congregation throughout 2022 with flexibility 
and innovation as necessary. We are very fortunate to have a dedicated group working for 
the First Presbyterian Church.   
 
Cindy Hooker, our administrative assistant, and Kathy  Adams, church treasurer, were able 
to competently continue their  necessary duties, with oversight by a few session members 
after Carl’s departure in April.  
 
Peg Lawson, Alison Cerutti, and Dan Krymkowski adapted to a variety of worship 
experiences over the year - on Zoom, hybrid outside and hybrid back in the sanctuary, along 
with working with an assortment of pulpit supply preachers. This adaptability to all these 
scenarios with good nature and imagination kept our worship services blessed with the 
spirit of music. We are so grateful to them all and were happy to have the choir share an 
anthem during Advent. Donations of time and service on the part of Peg and Dan continue 
to be particularly meaningful.  
 
The church added a new staff position with Josh LaFlower stepping in as our tech 
manager.  He has really improved the quality of our Zoom and YouTube recordings, both at 
the church and outside this past summer at Lee’s house. 
 
We wish to express our sincere thanks to Jennifer Milne for her continued service as our 
church sexton.  With more and more reopening of the church building during 2022, 
Jennifer has helped with keeping up on the renewed demands on the building.  The 
largest challenge was the summer flooding which involved several dedicated church 
members who assisted her in the clean up. 
 
Of course, the biggest task of the personnel committee this year has been the search 
and hiring of an interim minister. Thanks to Cathy Jamison and Lee Bonamico for joining 
Chris and me on our search committee. We interviewed a number of candidates starting 
back last spring but none worked out until we were fortunate to hear from the Rev. Bret 
Myers this fall.  We are happy to welcome him to Vermont and our church family as he 
begins his interim service here in 2023. 
 
With the challenges of inflation pressures this year, Personnel followed the 
recommendations of the Presbytery and the Synod to put forward a 5% salary increase 
across the board for our staff. 
 
Sincerely submitted: 
Personnel Committee 
Chris Fuhrmeister and Jim Nichols-Fleming 
 



 8 

NOMINATING COMMITTEE 
 
Thank you to Lucy Hallock and Polly Thomas for this past year of service. We have been 
blessed by your work.  
 
Recommendations: 
Elder: Dottye Ricks, Jim Nichols-Fleming and Diane Nichols-Fleming to the classes listed 
below. 
Deacons: Katherine Paterson, Rachel Hickory and Sylvia Mitton to the classes listed below. 
 

Elders 
1 Dottye Ricks 2025 (second term) 
2 Jim Nichols-Fleming 2025 (second term) 
3 Diane Nichols-Fleming 2025 (second term-completed a 1 year term) 
 
1 Chris Fuhrmeister 2024 (second term) 
2 Cathy Jamieson 2024 (second term) 
3 Rozanne Casadonte 2024 (first term) 
 
1 Lee Aura Bonamico 2023 (first term) 
2 Peg Lawson 2023 (first term) 
3 Dan Krymkowski 2023 (first term) 
 

Deacons 
1 Katherine Paterson 2025 (first term) 
2 Sylvia Mitton 2025 (second term) 
3 Rachel Hickory 20225(first term) 
 
1 Barbara Bernatchy 2024 (second term) 
2 Jennifer Milne 2024 (first term) 
 
1 Pam Cyr 2023 (first term) 
2 Sandy Quinlan 2023 (first term) 
3 Paulette O’Bryan 2023 (first term) 
 

Auditors 
1 Allan Taylor 
2 Janet Fuhrmeister 
 
 
Committee:  Rachel Hickory, Carolyn Tucker-Stook, John Quinlan, Peg Lawson, LeeAura 
Bonamico, Doris Portalupi, Katherine Paterson and Diane Nichols-Fleming 
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BUILDING COMMITTEE 
The past twelve months have been very active with regard to our church building.  Some 
planned work was accomplished while a significant amount of work completed was 
unanticipated.  Two rainstorms overwhelmed the city sewer and storm drain system that 
was in disrepair, which forced water into the lower level of the church through the 
handicapped bathroom.  The subsequent clean up and repair took a toll on church finances 
and kept many church members busy for weeks.   

As a result of the floods some much needed “spring cleaning” of unused and unwanted 
“stuff” that had accumulated throughout the building was discarded or donated.  Folding 
tables and decorations for the Scottish Tea were moved from the balcony storage room to 
the education wing for easier and safer accessibility.  

The stairway from the sanctuary to the vestry level has been permanently closed.  The floor 
at the bottom of the stairs was damaged in the flood and the expense of repair and danger 
the stairs impose led to this decision. 

With limited financial resources for the building beyond flood work, repairs were done only 
as needed for safety and as required to maintain equipment.  The following projects were 
completed during 2022: 

• Removal of the mold in the elevator shaft 
• Installation of plastic wallboard in the elevator 
• Concrete cracks filled 
• Replacement of the broken window in the nursery room and removal of the 

insulation 
• Installation of an electrical outlet under the front pew to provide power for 

computer equipment  
• Replacement of old boiler circulators with new efficient ones  
• The building use policy and application were updated  
• Foam insulation was sprayed on the walls of the handicapped bathroom as part of 

the restoration from the flood  
 

The list of priority projects includes: 

• Completion of the bathroom restoration  
• Paint east and west sides of the church, trim and front entrance  
• Install new floor covering in Summer Street entrance  
• Replace a rotted baseboard in vestry near kitchen 
• Install motion sensitive lights in both entries  

 
All the work accomplished in 2022 could not have been possible without the support of so 
many others.  The committee acknowledges and appreciates everyone’s contribution. 
 
Respectfully submitted, Polly Thomas - Building Overseer  Building Committee Members are 
Jennifer Milne, Jim Taylor, John Quinlan, Mark Taft, Allan Taylor. 
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SESSION 

Annual Report of Session 2022 
 
Active ruling elders of the First Presbyterian Church of Barre were kept busy this past year, 
particularly after receiving word at a special Session meeting on February 4 when The Rev. 
Mr. Carl Hilton VanOsdall notified us that he would be leaving Barre at the end of April. 
 
Transitional teams were created to address the needs of the church, including 
Communications, Building, Worship/Pulpit Supply, Outreach, Personnel, Fellowship, and 
Pastorial Care.  Members of those teams were listed each week in the bulletin and e-note so 
congregants could have names and contacts should a problem or question arise.  In 
addition, an Interim Pastor Search Committee was formed to begin searching for a pastor to 
guide us into the future.   
 
Regular business continued throughout the year with elders serving on such standing 
committees as Worship, Building, Finance, Outreach, Faith Development, Personnel, and 
Fellowship.  Stated meetings were held monthly, supplemented by special meetings related 
to interviews and plans for services in the absence of an installed pastor.  Guidelines were 

Top Row:  Chris Fuhrmeister; Reverend Bret Myers; Cathy Jamieson and Harvey Bartlett, Moderator 
Middle Row:  Dottye Ricks; Roxanne Casadonte and Dan Krymkowski 
Bottom Row: Peg Lawson; Lee Aura Bonamico; Jim Nichols-Fleming and Diane Nichols-Fleming 
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created for when the use of masks would be required during church gatherings and worship 
services with a careful eye kept on the level of COVID-19 infection in central Vermont.  During 
the summer, worship services were once again held outdoors at the home of Lee Aura 
Bonamico.  Session is grateful to Lee for the use of her home and the time she spent to 
make us all feel welcome.  Services continued to be held simultaneously via Zoom video 
conference for those unable or unwilling to attend in person because of the risk of 
respiratory infection. 
 
The church records, including minutes of congregational and Session meetings, were 
reviewed by the Presbytery of Northern New England in November and found to be 
complete and accurate, without exception. 
 
On November 8, Session voted to offer a contract to The Rev. Mr. Bret Myer to serve as our 
interim pastor.  On November 17, the contract was approved and his first worship service 
was scheduled for January 15, 2023. 
 
The budget for calendar year 2023 was prepared, reviewed, and approved and is presented 
in the annual report of the congregation. 
 
Respectfully submitted, 
 
Christopher J. Fuhrmeister, Clerk 
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FAITH DEVELOPMENT 
 
 

Sunday school – We had limited activity in 2022, due to the pandemic and low attendance.    
A few classes were held last spring.   Joseph Casadonte has actively participated throughout 
the year.    When worship service returned to the building in the Fall, Emma Ceruti has been 
providing care while another adult is within listening distance.  
 
Youth – Similar to the previous year, the youth group at the church was not active during 
2022.  
 
Adult Study – The Sunday Morning Adult Study took place on a weekly basis last winter and 
spring. The group gathers for 45 minutes prior to Sunday worship, usually focusing 
conversation on the scripture passage(s) for the day.  This group has not been meeting 
regularly since Pastor Carl left.    
 
Meditation Group --  The weekly group meets every Thursday morning at 10 AM via Zoom.   
Jon Kilian has been leading this group since Pastor Carl left.  Prior to each meeting, 
participants read a sermon or passage, then discuss the reading during the first half of the 
meeting.   At 10:30, the prayer bell is rung and there is 20 minutes of silent prayer, followed 
by sharing of spoken prayers.   Regular participants include Barb Bernatchy, Pam Cyr, Lucy 
Hallock, Peg Lawson, Leslie Mastrianni, Katherine Paterson, Doris Portalupi, and Jeannette 
Walker.  Anyone may join this group.     
 
Book Group – The church Book Group met monthly during most of the months of 2022. 
Books we read and discussed included The Blessings, The Woman who Could Not be Silenced, 
The Prodigal Summer and books by Anne LaMott and Thich Nhat Hanh.  Anyone is welcome 
to join, for a month or for a season.  Regular participants include Roxanne Casadonte, Janet 
Fuhrmeister, Lucille Hallock, Rachel Hickory, and Cathy Jamieson. 
 
Respectfully submitted,     
Cathy Jamieson 
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BOARD OF DEACONS 
 

 
 

 This year started out on a high note.  We were blessed to celebrate Pastor 
Carl’s 25th year as our pastor.  Little did we know that he would announce just a 
month later that he would be leaving.  Even though that was “a blow” to all of us we 
can be thankful that we were able to express to him how much he was loved by not 
only our congregation but by our community as well.   

In February we hosted a “Thank You” coffee hour for Gina prior to her 
departure.  It was bitter-sweet celebration as we were sad to see her leave but happy 
that she was going home to be near her parents. 

In the past we made up food bags for the people in the community that were 
hungry.  Since the church was closed, for most of the year, and we could no longer 
hand-out these bags; we changed gears and started making a meal a month for the 
18 guests at the Good Samaritan Haven.  In the fall the Good Samaritan Haven 
opened their new Welcoming Center on the Barre – Montpelier Road which houses 
an additional 24 homeless guests.  Therefore, we increased our meal prep for 18 to 42 
people.  We provided meals for 10 of the 12 months in 2022. In addition to providing 
these meals we also provided paper products to Capstone, Circle and the Haven.   

In assisting session and others in reorganizing and cleaning up the church 
after our flooding we discovered items that we could repurpose into blankets and 
scarfs to be handed out to those in need of warmth by donating them to the Good 
Samaritan Haven.  We made 11 twin blankets, 4 lap blankets and 17 scarfs.  They were 
very much appreciated. 
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In October we assisted the fellowship committee with a coffee hour 
dedicated to our long-term members.  We celebrated 20 members that joined the 
church over 50 years ago. 

We continue to keep in touch with the people of the congregation, whether 
they are at home, at school or in residential homes.  May 2023 be a year of more face-
to-face meetings and fellowship opportunities. 

The Board of Deacons 
Sylvia Mitton, Lucy Hallock, Pam Cyr, Sandy Quinlan, Jennifer Milne,  

Polly Thomas, Barb Bernatchy and Paulette O’ Bryan 

 
AUDIT REPORT 

 
2022 Financial Audit - First Presbyterian Church Barre, Vermont 

 
We conducted an audit review of the 2022 Financial books for the First Presbyterian Church 
of Barre, Vt. by reviewing procedures for paying and documenting expenses and income 
receipts.  We also reconciled cash and investment account balances between bank 
statements and Balance Sheet balances.  
 
We found no exceptions in the range of transactions that we tested. Janet and I appreciated 
Kathy's work throughout the year and as well as with her assistance with our audit. 
 
Respectfully submitted; 

   Allan Taylor 
  Janet Fuhrmeister          
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GINA AND CARL’S CELEBRATIONS 
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FELLOWSHIP REPORT 
 
2022 was a year of farewells and welcomes. COVID continued to impact our activities. We 
hosted a variety of coffee hours throughout the year while observing safety measures due 
to the continuing pandemic. 
 
Outdoor worship at LeeAura’s provided a space and opportunity for wonderful worship and 
delicious pizza. We were able to enjoy good company and great food. This would be a bonus 
that has been realized due to the pandemic.  
 
Elders of the month continue to offer a coffee hour or two each month. This provides us all 
the opportunity to have time for coffee, tea and conversation. We look forward to safely 
gathering more in the next year. 
 
Dottye Ricks planned a wonderful welcome for our new interim minister to start the new 
year. While not really part of this annual report, I did feel it was important to mention and to 
thank her for the beautiful decorations and wee bit of Scotland that was found. 
 
April saw a special celebration send off for Carl. Jon Killian and Barb Bernatchy were very 
clever and creative with the decorations and the food was abundant. It was a fitting farewell 
that shared the love of our church and community. I have shared some pictures below. 
 
We look forward to continued times of fellowship together as we grow in our mission and 
ministry with Rev. Bret. 
 
Submitted by: Diane Nichols-Fleming 
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FIFTY PLUS YEARS MEMBER RECOGNITION 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

       Hope Loso       Eleanor Fraser   Sandra Quinlan 
Joined March 25, 1948        Joined March 25, 1948      Joined April 7, 1955 

 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

   Judith Johnson   Allan Taylor      James R. Milne 
Joined April 18, 1957    Joined March 29, 1956 Joined April 3, 1958 
    

Polly Taylor 
                                         Joined April 3, 1958 
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     Doris Portalupi        Lee Aura Bonamico        Sally Koch 
Joined January 4, 1959      Joined March 30, 1961 Joined April 19, 1962 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

           Pam Cyr          Jane Lyttle   Doris Town 
Joined January 4, 1965        Joined April 15, 1965 Joined October 3, 1965 
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    Margaret Kiniry     Karen Peake     Michael D. Caccavo 
Joined March 23, 1967       Joined March 23, 1967      Joined April 11, 1968 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

    Karen Hinsman  Margaret Lawson     Carolyn Tucker-Stook 
Joined April 11, 1968        Joined April 11, 1968    Joined April 11, 1968 
 

 
 
 
 
 

     James Taylor 
Joined July 7, 1969 
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WORSHIP REPORT 
 

Worship/Pulpit Supply Committee Report 
  
Since April 24, 2022, we have filled the pulpit with eight of our own elders, with one lay 
leader from another local church, and with six area ordained ministers. Four of the ministers 
are Presbyterian trained ministers, one is Episcopalian and one is a UCC ordained minister, 
although a graduate of a Presbyterian seminary. We have been strongly supported by those 
ministers and the lay minister from a Montpelier church, and have been fortunate to have 
them help us through this time. Elders have also been generous in stepping up and 
supporting pulpit supply, especially Chris Fuhrmeister, Katherine Paterson, Diane Nichols-
Fleming and Roxanne Casadonte who have directed service on several occasions. We are 
especially fortunate to have Chris who can perform communion and has done so frequently. 
  
We have a group of folks who have been willing to serve as worship leaders. Since January, 
2022 the following have generously donated their time to help out with our services: 
  
Peggy Hood and Dottye Ricks – 7 times; Jim Nichols Fleming – 6 times; Cathie Ely, Sylvia 
Mitton, and Roxanne Casadonte – 5 times;  Janet Fuhrmeister and Cathy Jamieson – 3 times; 
Katherine Patterson, Chris Fuhrmeister, Lee Aura Bonamico, Diane Nichols Fleming, and 
Doris Portalupi – 2 times; Polly Thomas, Debbie Nichols, Peg Lawson, and Rebecca Coreyll – 1 
time. We thank all of them for their time, their efforts, and their commitment to our church. 
If you would like to be a worship leader in 2023, please let someone on the worship 
committee know as we would love to expand the pool of those serving. We enjoy having 
you as a part of our worship. 

 
 

GIRL SCOUT REPORT 
 
 

For 2022, the Girl Scouts were busy in the community. In November the girls spent one of 
their meetings baking and then took the food to the American Legion and Good Samaritan 
Haven shelter to help out with Thanksgiving dinners. The girls have collected items that will 
be delivered to the Humane Society. They have been working on badges and are now into  
the cookie sale, which teaches them how to be entrepreneurs and how to handle money.  
 
Brenda Lafirira 
Girl Scout Leader 
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OUTREACH COMMITTEE 
 
As what seems to be the new normal, Outreach has functioned a bit differently this year 
than in the pre-pandemic times, with the additional challenge of a pastoral transition this 
year. 
 
We have been able to continue to provide some meal support to those in need in our 
community. Two dedicated groups of volunteers have been meeting early on alternating 
Wednesday mornings all year to prepare take out breakfasts which are distributed through 
Enough MInistries.  We now provide 45 healthy meals for whoever needs them each 
Wednesday and this is funded through the Outreach Wyman funds. We also sponsored a 
church wide effort to provide Thanksgiving dinners to 12 area families, with the turkeys 
donated by Barre Kiwanis.  Those meals were much appreciated.  We held a warm clothing 
drive during Advent to pass along to those in need as housing arrangements have become 
perilous in the freezing weather.  Thanks to all who donated! 
 
We also provided funding from the Wyman account to purchase a new KitchenAid mixer 
which was needed by an Afghan refugee extended family resettling in the area.  We 
purchased a large number of coolers this past summer to be distributed to those living 
outside so they could keep their food safe and healthy.  Thanks to Lee, Barb and John Killian 
for helping with these efforts, as well as Enough MInistries for distribution of the coolers. 
We provided some money for the Pastor’s Discretionary Fund over the year as well as 
helped pay for a critical dental procedure for a church member in need. 
 
We have continued to provide financial support for some local and global ministries, based 
upon current concerns, through expending the church’s local and designated mission funds. 
 
Locally we sent $500 each to the following organizations; 

• Capstone for their Warmth program to help people with heating costs 
• Vermont Food Bank - to help with the impact of rising food costs and declining 

donations 
• People’s Health and Wellness Clinic - to support their service to those with limited or 

no health insurance coverage. 
• Good Samaritan Haven - especially to support their community outreach staff who 

are looking after the unhoused. 
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For designated mission giving, we targeted a few areas which were of heightened concern 
over the year, sending donations to each of the following groups: 

• Presbyterian Disaster Assistance - $2000 for Ukrainian relief and $500 for Hurricane 
relief in Puerto Rico 

• SBP - Saint Bernard Project - $500 for Hurricane relief in Puerto Rico 
• Karla Koll (via PNNE) who is our mission partner in Costa Rica and has attended 

worship services and has visited us a few times in the past. She works in a Protestant 
seminary as a professor and administrator, training and empowering young people of 
faith across Latin America. 

 
Currently the committee is researching options for new mission projects for 2023, thanks to 
a generous donation.  We have concluded that the best stewardship of this remarkable gift 
is to sponsor mission projects nearby so we can minimize our costs and maximize the 
amount we can donate along with our time and talents.  We may also be able to offer 
multiple options so more can participate, all within an easy drive from Barre.  Stay tuned as 
we develop this idea further and announce details, hopefully beginning this summer! 
 
Due to our pastoral transition this year, we have had to step into some new roles  in order to 
continue our mission efforts.  Barb and Peggy have been very helpful in keeping the 
breakfast supplies in stock, with assistance from Cindy Hooker.  Dottye and JIm have been 
attending the Barre Interfaith Group meetings monthly  in order to keep informed of local 
projects and needs.  We are fortunate to have such a great group of individuals from a 
variety of fields working together for those in need in our community. 
 
We are appreciative of our wonderful committee members who bring lots of ideas and 
energy to the table.  We look forward to whatever awaits us in 2023, relying on God’s 
presence to lead us ahead. 
 
Sincerely submitted: 
Jim Nichols-Fleming, Roxanne Casadonte, Dottye Ricks, Barb Bernatchy, Peggy Hood, Lee 
Aura Bonamico, Mike Hickory 
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Top Row: John Quinlan; Peggy Hood; and Sylvia Mitton 
Middle Row: Sally Koch; Doris Portalupi and Peg Lawson, Choir Director 
Bottom Row: Jim Nichols-Fleming; Diane Nichols-Fleming; Dan Krymkowski, Organist; and 
Katherine Paterson 

 

MUSIC 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

Dan Krymkowski; Jim Nichols-Fleming; John Quinlan; Alban Ritchie; Peg Lawson, Choir 
Director; JoAnn Gibson; Sylvia Mitton; Peggy Hood; Katherine Paterson;  

Diane Nichols-Fleming and Doris Portalupi 
(Picture captured from recording of December 18, 2022 service)  
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MUSIC REPORT 
 

Once again, the Choir "tip-toed" into our Sept. thru June Church Year, with the same caution 
to which we've adhered since March 2020, always aware of the risk of singing *without* a 
mask and the difficulty of singing *with* a mask! However, as Covid numbers went down 
and restrictions eased up through the past Autumn, we decided we could be most 
supportive of our congregation by sitting and singing with them, (masked) and singing an 
anthem in the Choir Loft for the 3 festive Sundays of the Church year--Thanksgiving, 
Christmas and Easter, a goal toward which we'll continually strive as long as Covid concerns 
continue. 
 
This devoted group includes: Sally Koch; Sylvia Mitton; JoAnn Gibson; Peggy Hood; Doris 
Portalupi; Diane Nichols-Fleming; Katherine Paterson; Jim Nichols-Fleming; Alban 
Richey;  John Quinlan; Dan Krymkowski--who plays and records our anthem on the organ 
ahead of time--then plays it back as the Choir's accompaniment, while he *then* joins the 
Baritone section for the Choir's Offertory Anthem !!  
 
(Cathie Ely, one of our altos, is taking a leave of absence while she completes a graduate 
degree.) 
 
Of course, as in all other areas of our Church Life, Carl's leaving has most assuredly been a 
loss to our whole Choir and, specifically, to our Bass section.  This has made us doubly aware 
of how much we value the dedication and talent of ALL the names listed above!  
 
Special thanks to Alison Cerutti, our pianist and piano accompanist, for her spirited, lovely, 
lilting, jazzy, spiritually beautiful musical offerings as Preludes, Reflection Music, and 
Postludes ! We additionally value her sharing with us the talent of her musical family, adding 
her daughters' splendid voices and her husband, Neil's magnificent tenor voice to our 
worship experience, providing a pleasing, powerful, start to the new week ahead ! 
 

Winnie 
McCormick 

JoAnn Gibson Alban Ritchie Alison Cerutti 
Pianist 

Claire Lissor 

No picture available of Cathy Ely. 
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Special thanks as well, to Dan, our organist and accompanist who offers to us a musical 
education with the background information he shares on the history and significance of the 
pieces he presents throughout the service.  Many Sundays you may also see his wife, 
Rebecca, sitting in the front row near the organ, ready and willing to help with any possible 
need-- musical or otherwise, that may occur!  
 
This Choir--(*long before* Covid's arrival and take-over!)--has reliably and devotedly offered 
the gift of their time in service to our Church each and every Sunday--plus pre-Covid weekly 
rehearsals. In the interest of caution, we are currently limiting rehearsals to only the prep 
time for the Sundays we offer an anthem.  During these Covid adjustments, throughout the 
past 3 years, we've been continuously grateful for their musical participation in our Worship 
Services, as possible, either in the Choir, or as solos, and/or duets.   
 
We are sincerely appreciative of their musical presence and efforts in our church's behalf, 
whether here in town or up at Lee Aura Bonamico's in the summer--where you will also see 
both Alison and Dan hauling their rather substantial keyboards out of their cars for Sunday 
Summer Services on Camp Street---thanks to their flexibility and Lee Aura's warm hospitality! 
 
We are tremendously grateful to all of these generous people who--through music--
contribute so much of themselves to the spiritual life of our church. 
 
Our sincere gratitude to all !! 
                  --submitted by Peg Lawson 
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ORGANIST REPORT 
 
Once again, it was my distinct pleasure to choose, write about, and perform sacred organ 
and keyboard music for the First Presbyterian Church in Barre.  Highlights of the year 
include: (1) the “On Music” columns that I researched and wrote; (2) honoring the late Sister 
Janet Mead’s music in February; (3) delivering the sermon once at Lee Aura Bonamico’s 
home in June; (4) performing two duets with local artist Taryn Noelle at Lee Aura’s home in 
July; (5) performing two major Bach organ works on the Fourth Sunday of Advent (“Wachet 
Auf” and “In Dulci Jubilo”); (6) accompanying the choir for the first time since early 2020 
(because of COVID) on the Fourth Sunday of Advent; (7) accompanying Emma Cerutti on 
Christmas Eve when she sang “Mary, Did You Know”; (8) playing a movement from Olivier 
Messiaen’s La Nativité on Christmas Eve. 
 
I very much appreciate the frequent expressions of gratitude I receive from members of the 
congregation, and I consider myself fortunate to be able to work with a team of 
conscientious, easy-going, and talented partners in Alison Cerutti (pianist), Peg Lawson 
(choir director), and Carl Hilton VanOsdall (former pastor).  My special thanks this year goes 
to Dottye Ricks, who did a fantastic job of arranging for guest preachers after the departure 
of long-time minister Carl Hilton VanOsdall in late April.  She also designed a very nice service 
for Christmas Eve.  I also thank Cindy Hooker for the fine work she does putting together the 
Sunday bulletins. 
 
Larry Nevin did some notable work on the organ in 2022, including stabilizing a number of 
pipes so they would better stay in tune and improving the chimes.  In early 2023, he will 
revoice the trumpet stop.  This set of pipes is too brassy for our organ/room and has a 
tendency to go out of tune easily.  He will recondition them so they blend better and stay in 
tune.  A generous donation from the family of Manuel and Marilyn Piro will cover the costs 
of the work on the chimes and the trumpet.  I have asked that this be completed by Easter, 
so that we can invite the Piro family to church and dedicate the chimes and trumpet in 
memory of Manuel and Marilyn. 
 
Respectfully submitted, 
Daniel Krymkowski 
January, 2023 
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MEDITATION GROUP 

 
 
 
 

 
 

IN MEMORIUM 
 

 
             
 
            
 
 
 
 
 
 

Alice Peduzzi Duncan        Jerome C. Bolkum          Doris G. Town 
   August 2, 1929 - June 9, 2022             December 19, 1948 - June 29, 2022    August 5, 1939 – January 5, 2023 
  

Top Row: Katherine Paterson; Barb Bernatchy; Jon Kilian and Doris Portalupi 
Middle Row: Pam Cyr; Leslie Broun and Jeanette Walker 
Bottom Row: Lucy Hallock and Peg Lawson 
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MINUTES OF JANUARY 30, 2022 
ANNUAL MEETING 

 
   Minutes of the Annual Meeting of the Congregation of the First Presbyterian 
   Church of Barre, VT, Sunday, January 30, 2022, held electronically via Zoom at 11:00 am 
 
A quorum having been declared, the meeting was opened with prayer by moderator The 
Rev. Mr. Carl Hilton-VanOsdall at 11:08 am.   
 
A moment of memorial was observed for parishioners who have died over the past year, 
including Anna Shannon, Manuel Piro, Marilyn Piro, and James Clark. 
 
The annual report of the church was presented and reports of individual boards and 
committees were highlighted by the chairpersons.   
 
The Nominating Committee report was presented with elders and deacons nominated as 
follows: 
    Elder 
    Diane Nichols-Fleming through 2022 
    Christopher Fuhrmeister through 2024 
    Cathy Jamieson through 2024 
    Roxanne Casadonte through 2024 
 
    Deacon 
    Polly Thomas through 2022 
    Paulette O'Bryan through 2023 
    Jennifer Milne through 2024 
 
    Auditor 
    Allan Taylor through 2022 
 
Janet Fuhrmeister was nominated from the floor to serve a one-year term as auditor. 
 
Motion made and passed to elect the slate of officers as listed above. 
 
Nominated from the floor to serve on the Nominating Committee were:  Rachel Hickory (at 
large), Carolyn Tucker (at large), John Quinlan (at large), Peg Lawson (elder), Lee Aura 
Bonamico (elder), Doris Portalupi (at large) and Katherine Paterson (alternate at large).   
 
After appointing Commissioned Ruling Elder Christopher Fuhrmeister to assume 
moderating responsibilities, the moderator left the meeting at 11:48 am so that pastoral 
compensation could be discussed.  Elder Jim Nichols-Fleming, of the Personnel Committee, 
reminded the congregation that there had been no increase in pastoral compensation last 
year.  He reported that the Commission on Ministry of the Presbytery of Northern New 
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England is recommending an increase of 4.5%  for pastors this year.  Our church is in good 
financial shape and the Personnel Committee is recommending an increase of 5% in pastoral 
compensation, noting that our pastor has tremendous support in what he does for the 
congregation, the Barre community, and the Presbytery of Northern New England.  The 
motion to increase pastoral compensation for 2022 by 5% by the Personnel Committee 
passed on a congregational vote. 
 
The moderator returned to the meeting at 11:55 am and assumed the moderating duties.  A 
motion was made and passed to authorize the Session of the First Presbyterian Church of 
Barre to review and approve the minutes of this annual meeting. 
The meeting was adjourned with prayer by Commissioned Ruling Elder Christopher 
Fuhrmeister at 12:00 pm. 
 

Attest, 
Christopher J. Fuhrmeister, Clerk 
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FINANCE COMMITTEE REPORT 

 
There is much to be grateful for including the generosity of this congregation.   The year was 
one full of unexpected financial surprises, some positive and others not.    Here are some of 
the fiscal highlights for 2022: 
• We had unanticipated savings from not having a full-time pastor for 2/3 of the year, 
• Giving was ~$12,000 less than budgeted amount, 
• There was the unanticipated expense caused by the flood, approximately $10,500 to 

date (Note:  payment for remaining bathroom work needs to be made in 2023), 
• We “repaid” ourselves $10,000 for the loan from investments for the roof (and repaid 

an additional portion of the amount for 2023), and  
• Our investments had significant market losses for the year. 

 
The 2023 budget was approved by session in January and includes the contracted salary for 
the Interim Pastor, a 5% increase for staff wages, the usual 4.5% withdrawal from our 
investments, an additional $5,000 withdrawal to go towards building project (bathroom 
repair).   The budget also includes $20,000 for the building, as portions of the exterior needs 
to be painted.  
 
Respectfully Submitted 
Finance Committee (Cathy Jamieson, Diane Nichols-Fleming, Winnie McCormick) 
 

 
Bailey Scholarship Report for 2022 

 
This past year, three young, local, deserving piano students were awarded scholarships for 
lessons in the amount of $1100 each from the Bailey Scholarship Fund.  This fund was 
established by Chris and Deanna Bailey in memory of their sons, Solon and Liam, both of 
whom had a keen interest in music.   
 
The Bailey Scholarship Selection Committee consists of Daniel Krymkowski (chair): Organist, 
First Presbyterian Church; Margaret Mehuron: Music Teacher, Barre Town School; Ally 
Tarwater, Band Director, Barre Town School. 
 
 Respectfully submitted,   Daniel Krymkowski 
 
 
 
 
 
  



 First Presbyterian Church
 Balance Sheet

 As of December 31, 2021
Dec 31, 20 Dec 31, 21 Dec 31, 22

ASSETS

Current Assets

Checking/Savings

1000 · A. Unrestricted Accounts

.01 · NSB - Main Checking 6,405.90$                9,713.64$                17,135.76$              

.24 · Savings - MEMORIAL NSB 4,986.19$                6,091.14$                31,754.57$              

1100 · FPC BARRE, VT-IMA UNRESTRICTED

1105 · C. Hiltonvanosdall scholarhsip 2,075.28$                2,310.58$                

1100 · FPC BARRE, VT-IMA UNRESTRICTED - Other 408,871.84$            455,260.26$            364,162.32$            

Total 1100 · FPC BARRE, VT-IMA UNRESTRICTED 410,947.12$            457,570.84$            364,162.32$            

Total 1000 · A. Unrestricted Accounts 422,339.21$            473,375.62$            413,052.65$            

2000 · B.  Temporarily Restricted

.54 · Savings - CAPITAL IMPROVEMENTS 8,855.54$                9,136.63$                18,170.44$              

.69 · Savings- WYMAN 2,669.58$                4,207.38$                2,575.70$                

139 · Savings - BAILEY BOYS 2,153.18$                3,029.84$                3,432.17$                

140 · FPC Puerto Rico Mission Trip 749.69$                   750.30$                   750.89$                   

Total 2000 · B.  Temporarily Restricted 14,427.99$              17,124.15$              24,929.20$              

3000 · C.  Permanently Restricted Acct

.45 · Peoples United Wyman Trust 97,488.51$              102,061.43$            83,835.62$              

.80 · Banknorth - Leith Mem. Trst 24,145.81$              24,667.04$              19,334.47$              

115. · Presbyterian Found. - Hale Pen. 3,317.42$                4,105.74$                3,299.74$                

120. · Presbyterian Found. Endowmnt 4,863.16$                6,018.78$                4,837.24$                

3100 · FPC- BARRE, VT-IMA RESTRICTED 794,066.80$            858,307.45$            700,817.94$            

Total 3000 · C.  Permanently Restricted Acct 923,881.70$            995,160.44$            812,125.01$            

Total Checking/Savings 1,360,648.90$         1,485,660.21$         1,250,106.86$         

Total Current Assets 1,360,648.90$         1,485,660.21$         1,250,106.86$         

Other Assets

1216 · Prepaid Heating Fuel 2,235.25$                3,895.12$                3,981.35$                

1217 · pre-paid pledges (950.00)$                  (150.00)$                  

Total Other Assets 1,285.25$                3,745.12$                3,981.35$                
TOTAL ASSETS 1,361,934.15$         1,489,405.33$         1,254,088.21$         

LIABILITIES & EQUITY

Liabilities

Current Liabilities

Other Current Liabilities

24000 · Payroll Liabilities 735.59$                   2,002.81$                1,680.15$                

24001 · Supplemental Death Benefit Ins. (7.76)$                      (0.03)$                      (0.07)$                      

Total Other Current Liabilities 727.83$                   2,002.78$                1,680.08$                

Total Current Liabilities 727.83$                   2,002.78$                1,680.08$                

Total Liabilities 727.83$                   2,002.78$                1,680.08$                

Equity

30000 · Opening Balance Equity 1,518,041.57$         1,518,041.57$         1,518,041.57$         

31300 · Perm. Restricted Net Assets (75,345.24)$             (75,345.24)$             (75,345.24)$             

32000 · Unrestricted Net Assets (107,613.85)$           (125,822.60)$           45,289.75$              

Net Income 26,123.84$              170,528.82$            (235,577.95)$           

Total Equity 1,361,206.32$         1,487,402.55$         1,252,408.13$         
TOTAL LIABILITIES & EQUITY 1,361,934.15$         1,489,405.33$         1,254,088.21$         

* pending 12.31.22 statements



01/01/2022-12/31/22 Annual Budget 2022 Annual Budget 2023

Operating
43400 · Contribution Income - Members

43430 · Fall Fundraiser Scottish Tea 3,017.50$                         2,400.00$                  2,400.00$                  

43435 · Annual Spring Fundraiser 1,030.95$                         400.00$                     1,000.00$                  

43440 · Miscellaneous Receipts -$                                  

43450 · Per Capita Collection 346.00$                            900.00$                     250.00$                     

43460 · Plate 155.26$                            400.00$                     250.00$                     

43470 · Pledges 88,784.47$                       64,532.00$                110,171.00$              

43480 · Anticipated Giving 18,928.00$                       54,940.00$                -$                          

43490 · Pledges - Previous year

43500 · Presbyterians Today Collection

43400 · Contribution Income - Members - Other - Directory 800.00$                     

44805 · Sunday School Income

44810 · Church Rental Income 170.00$                            300.00$                     200.00$                     

44820 · Donations Capital Improvement 2,260.00$                         2,500.00$                  2,500.00$                  

44860 · Fellowship Income -$                          

Total 43400 · Contribution Income - Members 114,692.18$                     126,372.00$              117,571.00$              

45000 · Investments

45085 · $ Received from Investments 38,068.27$                       52,755.63$                51,749.00$                

Other funds from investments 1,912.64$                         5,000.00$                  

Money from Capital Improvement account -$                                  17,500.00$                

Total 45000 · Investments 39,980.91$                       

Checking Account from Previous Year 12,713.64$                       12,713.64$                16,492.49$                

167,386.73$                     191,841.27$              208,312.49$              

Total Income 167,386.73$                      $              191,841.27  $              208,312.49 

Expense

60900 · Building & Equipment

60910 · Capital Improvement Expenditure 1,114.61$                         9,347.73$                  20,000.00$                

Repayment of loan to ourselves for building -$                                  10,000.00$                3,079.64$                  

New Equipment (Video) -$                                  

60930 · Equipment Repairs -$                                  

60920 · Custodial Supplies 88.77$                              300.00$                     150.00$                     

60940 · Fire Alarm 697.68$                            685.00$                     525.32$                     

60950 · Furniture & Equipment -$                                  200.00$                     200.00$                     

60960 · Lawn Care 975.00$                            350.00$                     650.00$                     

60970 · Maintenance Agreement 1,313.84$                         900.00$                     1,300.00$                  

60980 · Maintenance 1,449.47$                         800.00$                     1,000.00$                  

Flooding Clean-Up & Repairs 10,480.63$                       5,000.00$                  

furnace cleaning 404.50$                            400.00$                     

60990 · New Equipment -$                                  500.00$                     -$                          

61000 · Rubbish Removal 646.99$                            300.00$                     400.00$                     

61010 · Snow Removal -$                                  400.00$                     500.00$                     

61020 · Utilities

61021 · Electricity 2,145.72$                         2,400.00$                  2,400.00$                  

61022 · Heating Fuel 2,489.67$                         3,500.00$                  4,000.00$                  

61023 · Telephone & Internet 1,535.64$                         1,535.00$                  1,500.00$                  

61024 · Water & Sewer 607.84$                            800.00$                     800.00$                     

61020 · Utilities - Other

Total 61020 · Utilities 6,778.87$                         8,235.00$                  8,700.00$                  

60900 · Building & Equipment - Other  $                  1,500.00 

Total 60900 · Building & Equipment 23,950.36$                        $                32,017.73 43,404.96$                



62100 · Faith Development

62105 - Youth Group Trips

62110 · Adult Education -$                                  150.00$                     100.00$                     

62130 · Sunday School Programming 51.37$                              200.00$                     100.00$                     

62140 · Nursery Attendant 175.00$                            200.00$                     800.00$                     

62150 · Youth Group -$                                  200.00$                     100.00$                     

Tweens -$                                  400.00$                     100.00$                     

62100 · Faith Development - Other -$                                  

Total 62100 · Faith Development 226.37$                            1,150.00$                  1,200.00$                  

62810 · Deacon's Causes 726.72$                            700.00$                     700.00$                     

65000 · Operations Expenses

65010 · Advertising 699.45$                            400.00$                     400.00$                     

65020 · Bank Service Charges 278.32$                            275.00$                     300.00$                     

65040 · Fellowship & Hospitality 281.43$                            250.00$                     100.00$                     

65050 · Insurance Building 8,197.00$                         6,478.00$                  6,450.00$                  

65060 · Insurance Worker's Comp 1,402.00$                         1,215.00$                  1,215.00$                  

65065 · Insurance - Umbrella Liability 507.00$                            350.00$                     507.00$                     

 65090 · Miscellaneous Expenses  (for Zoom Worship) 868.34$                            900.00$                     

 Miscellaneous Mileage reimbursement 1,226.34$                         100.00$                     

 Interim Pastor Moving Expense 15,208.89$                       

 Miscellaneous Intuit payroll 650.00$                            650.00$                     

 Miscellaneious Scout Donation from CVHV 
Scholarship 1,912.64$                         

 Miscellaneious creative kitchen Carl recognition 600.00$                            

65100 · Office Supplies 832.15$                            2,000.00$                  1,000.00$                  

65110 · Elder/Deacon Training -$                                  100.00$                     100.00$                     

65120 · Postage - Ram's Horn & Gen. 695.67$                            700.00$                     600.00$                     

65140 · Subscriptions 148.75$                            250.00$                     150.00$                     

65155 · Scottish Tea Fundraiser 518.68$                            200.00$                     300.00$                     

65160 · Spring Fundraiser 275.00$                            300.00$                     

68320 · Per Capita 5,450.00$                         5,450.00$                  5,450.00$                  

Miscellaneous Expenses

65000 · Operations Expenses - Other -$                                  

Total 65000 · Operations Expenses 39,751.66$                       17,668.00$                18,522.00$                

66000 · Payroll Expenses

66100 · Pastor

66120 · Pastor - Health Care Supplement 939.30$                            3,429.00$                  -$                          

66130 · Pastor FICA 1,590.14$                         4,692.66$                  4,957.20$                  

66140 · Pastor Housing 8,417.68$                         25,253.00$                50,000.00$                

66150 · Pastor Pension & Medical 8,002.26$                         24,432.67$                23,869.00$                

66155 · Supplemental Death -$                                  

66160 · Pastor Salary 12,149.68$                       36,089.00$                14,800.00$                

66170 · Pastor Study -$                                  1,200.00$                  1,200.00$                  

66180 · Pastor Prof. Expense 573.88$                            2,800.00$                  2,800.00$                  

66100 · Pastor - Moving Expense 4,800.00$                  

Total 66100 · Pastor 31,672.94$                       97,896.33$                102,426.20$              

66200 · Payroll - staff

66210 · Medicare - Company

66215 · Medicare - Employee 319.41$                            335.76$                     379.96$                     

66220 · Salary - Custodian 5,544.00$                         5,544.00$                  5,821.20$                  

66230 · Salary - Secretary 8,531.37$                         6,612.06$                  6,942.66$                  



66240 · Salary - Organist 6,033.32$                         6,800.00$                  7,140.00$                  

66250 · Salary - Treasurer 4,200.00$                         4,200.00$                  4,410.00$                  

66290 · Salary - Zoom Host 2,040.00$                         1,890.00$                  

66280 · Social Security - Company 1,365.78$                         1,435.68$                  1,624.64$                  

66200 · Payroll - staff - Other -$                                  

Total 66200 · Payroll - staff 28,033.88$                       24,927.50$                28,208.46$                

66000 · Payroll Expenses - Other 169.75$                            

Total 66000 · Payroll Expenses 59,876.57$                       122,823.83$              130,634.66$              

69000 · Worship & Music

69010 · Bulletins & Supplies 573.56$                            600.00$                     600.00$                     

69030 · Flowers for Sanctuary -$                                  100.00$                     100.00$                     

69040 · Guest Musicians 300.00$                            300.00$                     300.00$                     

69050 · Music Supplies -$                                  

69060 · Organ Repair/Tuning 1,979.00$                         2,500.00$                  

69070 · Organist Substitute -$                                  

69080 · Piano Tuning -$                                  500.00$                     500.00$                     

69090 · Pulpit Supply 5,600.00$                         1,950.00$                  1,950.00$                  

NEW LINE - Copyright license (currently line 69000) 300.00$                     -$                          

69000 · Worship & Music - Other -$                                  200.00$                     

Total 69000 · Worship & Music 8,452.56$                          $                  6,250.00 3,650.00$                  

Total Expense 132,814.49$                     180,609.56$              198,111.62$              

Net Income 34,572.24$                       11,231.71$                10,200.87$                

Mission
44840 · Donations - Other Income

Outreach - Community Meals (Wyman) 4,758.48$                         4,758.48$                  4,845.16$                  

44843 · Outreach Carry Forward 854.54$                            854.54$                     856.21$                     

44845 · Outreach Meals Donation 300.00$                            250.00$                     

44845.5 · 

44846 · Deacon Food Shelf Income 480.00$                            400.00$                     

44840· Donations Other - Other -$                                  

Total 44840 · Donations - Other 6,393.02$                         5,613.02$                  6,351.37$                  

44870 · Pastor's Discretionary Fund 1,160.00$                         1,200.00$                  

44890 · Special Causes Income 147.00$                            150.00$                     

44900 · Special Offerings 5,838.00$                         

Total Missions Income 13,538.02$                       5,613.02$                  7,701.37$                  

Missions Expense

62800 · Local Mission

62800 · Local Mission Other -$                                  

62820 · Outreach - Local Mission 2,500.00$                         2,500.00$                  2,500.00$                  

62850 · Outreach - Community Meals (Wyman) 5,531.27$                         4,758.48$                  4,845.16$                  

62860 · Outreach - Wyman Carry forward 854.54$                            854.54$                     856.21$                     

62870 · Pastor's Discretionary 160.00$                            1,200.00$                  

62880 · Special Causes -$                                  150.00$                     

62900 · Special Offerings 6,838.00$                         

62910 · Donations - other

62910 · Deacon Food Shelf Expense 860.84$                            731.71$                     350.87$                     

Total 62800 · Local Mission 16,744.65$                       8,844.73$                  9,902.24$                  

68300 · Presbytery Causes

68310 · Gen. Mission-PNNE,SYNOD,GA 6,233.00$                         4,000.00$                  4,000.00$                  

68315 · Desig.Mission-PNNE,SYNOD,GA 4,000.00$                         4,000.00$                  4,000.00$                  

68300 · Presbytery Causes - Other 1,000.00$                         

Total 68300 · Presbytery Causes 11,233.00$                       8,000.00$                  8,000.00$                  



Total Local Mission and Pres Causes 27,977.65$                       16,844.73$                17,902.24$                

Total Operating Budget 20,132.61$                       (0.00)$                       0.00$                         

Reimburseable & Other
44800 · Contribution Income - Other

44815 · Bequests - Piro 7,500.00$                         3,750.00$                  Worship - Organ
1,875.00$                  Outreach
1,875.00$                  Capital Improvement 

.

44830 · Donations - Memorial 25,000.00$                       1,800.00$                  Faith Dev. - Directory
44840 · Donations - Other 1,150.00$                         

44860 · Fellowship Income -$                                  

44880 · Reimbursable Income

44885 · Bailey Boy's Scholarship 3,300.00$                         

44880 · Reimbursable Income - Other -$                                  

44825 · Donation Elevator Project

43410 · Youth Group Mission Trip Income

Total 44880 · Reimbursable Income

44940 · Memorial Flowers Income 289.50$                            

Total 44800 · Contribution Income - Other 37,239.50$                       -$                          9,300.00$                  

65150 · Reimbursable expenses

65151 · Bailey boys'  scholarships 2,900.00$                         

65150 · Reimbursable expenses - Other 100.00$                            3,750.00$                  Worship - Organ
1,875.00$                  Capital Improvement
1,875.00$                  Outreach
1,800.00$                  Directory

65153 · Youth Group Trip Expense -$                                  

62915 · Mission  Trip -$                                  

65165 · Bequest

62140 · camperships

Total 65150 · Reimbursable expenses 3,000.00$                         -$                          9,300.00$                  

65070 · Memorial Flower Expenses 250.00$                            

65150 · Reimburseable expenses - other -$                                  

Total  Reimbursable & Memorial Expense 3,250.00$                         -$                          9,300.00$                  
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